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Greater rewards, not just money — check out some of the wider
benefits which the sector workforce has reported.
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By joining the sector’s workforce, you’ll be generating amazing returns
for people, and the health and wellbeing of our local communities.

£1spent=£4inreturn

Every £1 spent on sportand
physical activity generates
almost £4 in return across

health and wellbeing,
stronger communities
and the economy’

* Measuring the Social ond [conomic Impact of Sport in England, 2020

Source: Sport England — Measuring the Social and Economic Impact of Sport in England 2020.
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Check out some of the
Sport and Physical Activity R i s U
occupations:

Occupational Health
and Safety (OHS)

Specialist
(Relevance: 53%) \
Fitness Centre
m ’

(Relevance: 92%)
Next Step Jobs

Sport and Physical
Activity occupations

(Relevance: 79%)
ﬂm“cmm / Leisure and °P°'°"°M Sﬂporvbor
(Relevance: 78%) SportManagers ( m)

Source: CIMSPA Workforce Insight Report Entertinmont] / / \\ Customersorvce
(Relevance: 83%)

Recreation
2023. cimspa-workforce-insight-report- (Relevance: 83%)
2023.pdf . =
n"(""""'"' 65%) Vnollhndmlon Cuuov.!‘nrtxpulonu ( 83%)

(Relevance: 68%) (Relevance: 80%)

Source: Lightcast job postings. Career Pathway Model (US) using LOT specialised occupations, 2023


https://www.cimspa.co.uk/globalassets/document-downloads-library-all/insight/cimspa-workforce-insight-report-2023.pdf
https://www.cimspa.co.uk/globalassets/document-downloads-library-all/insight/cimspa-workforce-insight-report-2023.pdf

Work to fit around your
other commitments:

As we age, you’re not alone if
you’re looking for different
hours of work:

Source: Better with Age: The Rising
Importance of Older Workers | Bain &
Company

Figure 8 <

The share of part-timers and self-employed workers rises as
retirement approaches

Composition of workers, by job type and age group
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Note: Respondents from US, Germany, France, ltaly, Japan, Australia, Canada, Finland, Denmark, Norway, Saudi Arabia, Sweden, UK, and UAE
Source: Bain Worker Survey (n=27,700)


https://www.bain.com/insights/better-with-age-the-rising-importance-of-older-workers/
https://www.bain.com/insights/better-with-age-the-rising-importance-of-older-workers/
https://www.bain.com/insights/better-with-age-the-rising-importance-of-older-workers/

What’s more older

workers feel more | <R
loyal to their Globally, older workers feel more loyal to their employers

e m p loye rs ° Percentage of workers globally who feel loyal to employers, by age group
[ ]

Source: Better with Age: The Rising

Importance of Older Workers | Bain &
18-24 25-34 35-44 45-54 55-61 62+
Company

Notes: Includes all 19 countries surveyed, excludes contract/freelance workers
Scurce: Bain Worker Survey (n=32,000)



For more information click the link below:

e Careers & Job Finder | Active Together (active-together.org)
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https://www.active-together.org/careers
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